_harge that ‘bigotry is in fashion’ wrongs U-M

Frye rebuts ‘biased’ Free Press article

ly Joseph H. Qwsley
Hrector. News and Information Services

University efforts to improve black
tudent enrollment and retention have
reen dealt a severe blow by what Vice
'resident B. E Frye describes as an "in
xcusably biased™ article that appeared
1 the March 31 Detroit Free Press The
rticle. he said. attempted to depict the
J-M as permeated by racial bias against
lacks.

Headlined "Being Black at U-M Stu-
ents find role isolated. campus racist.”
1e article appeared with no warning to
)-M officials of its highly critical nature.
rye said. nor ime for them to
omment

The newspaper story skipped over
w University's minonty recruitment
Horts. its academic support programs.
s counsehng and outreach efforts. its
ollaborative projects with the Detroit
'ublic Schools and its efforts to improve
e quality of campus life for minonty

students. University officers noted In
stead, 1t focused on complaints about
campus atmosphere and even gave
these a more one-sided emphasis than
did some of the students themselves

“The negative tenor of the article as o
whole 1s our major objection.” Frye
said “The article was wntten as if it
wanted 1o not merely raise the question
of why the Unversity is perceved to be
inhospitable by some blacks. but to
make the point that it 1s - without ex
amimng that there is a contrary view
point anywhere *

Claiming "bigotry is 1n fashion™ on
the U-M campus. the Free Press story
aited “racist taunts  toward blacks.
graftit, “stereotyped athtudes toward
black culture.” and an incident in Mark
ley residence hall in which watermelon
was smeared on a black artist's mural

The article. picked up and condensed
to 1ts negative components by United
Press Intemational wire service. ap

peared in other newspapers In the Fhnt
Joumal. the headlhine read “U M at Ann
Arbor blasted for racism. paper reports

“The strong. negative bias of the arti
cle was very disturbing to us.” Frye
noted. “particularly at a hime when we
are trying every avenue of communica
ton to get the word out to qualified
black students that they are welcome at
The University of Michigan. that we
want them to apply and will help them
stay tn college. once admitted

"We believe our demonstrated com
mment to minornty enroliment is not
being matched anywhere in the state
Frye added

These efforts. Frye noted. :nclude the
creation of the associate vice president
for academic affairs posinon held by
Niara Sudarkasa. one of whose major
responsibilities is advising the University
on improving minority student recrunt
ment and retention. a program which

tSee Frye. page 4 )



Frye, from page 1

has received substantial amounts of new
money from the University

The U-M currently is admimistenng
and allocating $6 million annually —
%2 7 mullion from its General Fund and
$3 3 million from state and federal
sources — for minority student aid pro-
grams This is 20 percent of the Univer-
sity's total student aid budget of $30
milhion

The Free Press article also failed to
put into perspectve the modest but sig-
nificant tumaround of black enroliment
decline at the U-M, officials noted This
was achieved despite the continuing de
cline of black enroliment nationally at
other comparable universities, particu-
larly those of the Big 10. Ir. its graduate
and professional schoals, the U-M has
the best minority enrollment by far in
the Big 10

“There was no menton of the success
of our black students alter graduation or
the extraordinarily effective programs at
the Law and Medical schools,” Frye
noted. “The U M graduation rate for
blacks in undergraduate programs also
is climbing, with 55 percent getting di-
plomas by the sixth year.”

While heralding the minority and
black enroliments at Wayne State and
Michigan State universities, the Free
Press omitted the U-M's 11.3 percent mi-
nonty enrollment while emphasizing
MSU'’s 8.73 percent minority total.

Frye said he also had strong objec-
tions to the article's implication that he
and Sudarkasa had refused to talk to
the Free Press reporter or to provide
him with minority enroliment financial
data “This simply is not rue,” he de-
clared. "This man, after being told no
time was available on one day, gave up

on an interview. left wntten questions
and then went ahead witls the article be
fore the reply could be mailed back to
tm There was no input from us ~

Sudarkasa said she believed the art
cle's obsession with the Unversity's re-
puted image among black students
raised some real concems of some stu-
dents but overlooked more concrete
obstacles to a higher education

“No doubt. The University of Michi
gan, as a selective. expensive public n
stitution, seemns (o "scare off some black
students who perceive it as t0o costly,
100 inhospitable and too acadermcally
demanding,” Sudarkasa said

“It is myjudgment. however, that the
‘image’ faétof is far less a deterrent to
increasing enrollment than economic
factors. If the University could provide
the financial wherewithal to enroll a criti-

cal mass of black students. there would
be fewer complaints of alienation and
dissatisfachon, and. given a supportve
environment, these students would be
gin to feel more at home here.” she
added.

“In our enticism of the newspaper ar
ticle. we don't want to leave the impres
sion that we are unconcerned about
expressions of racism by students or
anyone else in the University It spurs us
10 increase our efforts 1o foster tolerance
and understanding among the entre
University community,” Vice President
Frye stated.

“But to equate the negative ex-
pressions of a few students to a total at-
mosphere of racism, leaving out the
many positive aspects of the U-M expe-
rience is. to us, highly irrespansible for a
major metropolitan newspaper.”

GEO outlines details of contract

Members of the Graduate Employee’s
Organization (GEQ). representing ap-
proximately 1,700 teaching and staff as-
sistants at U-M, have voted to hoid a
ballot ratification election on the tenta-
tive agreement reached with the U-M on
Mar. 22. The voting period will end Apx.
19, with results announced on Apr 22.

If ratified. the proposed agreement
will give teaching and staff assistants a 5
percent salary increase for the 1985-86
academic year, according to Jane
Holzka, GEO chief negotiator In addi-
tion, employees will receive a tuition
waiver reducing their obligation to 50
percent of the tuition rate for in-state
graduate students This represents a re-
duction of tuition obligation of 5 to 10

percent for GEO members, Holzka ex-
plained.

Employees will also receive an im-
proved benefits package which main-
talns eligibility for dental coverage for
teaching and staff assistants who take a
two-semester leave of absence. Addi-
ttonal contract provisions, Holzka noted.
include a revised Special Conference
procedure which will enable teaching
and staff assistants within individual de-
partments to review policy changes
which affect their working conditions.

Once ratified, the contract will run un-
ti} March. 15, 1986. GEO members are
working under an extension of their cur-
rent contract



